
South	Australian	Ice	Skating	Association	Incorporated		
	

Policy	Document	
Match	Fixing	Policy	

Betting,	Result	Tampering	and	Corruption	
	

Authority:	SAISA	Inc	Board																																																	
Application:	This	policies	applies	to	SAISA	Inc	and	all	of	its	affiliates	

	

Page 1 of 2	

INTRODUCTION	
It	is	recognized	that	betting	is	a	legitimate	pursuit,	however	illegal	or	fraudulent	
betting	and	the	associated	Match-fixing	is	not.	SAISA	has	an	obligation	to	address	
the	threat	of	Match-Fixing	and	the	corruption	that	flows	from	that.	
	
This	policy	applies	to,	and	is	binding	on,	SAISA	members,	affiliated	Clubs	and	their	
members	and	includes	teams,	volunteers,	judges,	officials,	employees	and	coaches.	
	

PURPOSE	
The	purpose	of	this	document	is	to	protect	and	maintain	the	integrity	of	the	sport	
and	to	protect	against	any	efforts	to	impact	improperly	the	result	of	any	event.		
	

GOLDEN	RULES	
Protect	yourself	against	corruption	by	following	these	principles:	

• Be	Smart:	know	the	rules	
• Be	Safe:	never	bet	on	your	sport	
• Be	Careful:	never	share	sensitive	information	
• Be	Clean:	never	fix	an	event	
• Be	Open:	tell	someone	if	you	are	approached	

Policy	
	
The	‘Don’ts’:	
Members	of	SAISA,	their	affiliated	clubs	and	their	members,	judges,	officials,	
coaches,	volunteers,	employees	MUST	NOT,	whether	alone	or	in	conjunction	with	
another	or	others,	directly	or	indirectly	breach	this	Policy	or	the	sport’s	Code	of	
Conduct	by:	
	
1. Betting,	gambling	or	entering	into	any	other	form	of	financial	speculation	on	

any	SAISA	or	ISA	competition	or	on	any	event	connected	with	any	SAISA	or	ISA	
competition;	including,		

a. Inducing	or	encouraging	any	other	person	to	do	so;	or,	
b. Offering	the	facility	do	so.	

2. Participating	(whether	by	act	or	omission)	in,	or	being	a	party	to	contriving	or	
attempting	to	contrive	the	result	of	any	SAISA	or	ISA	competition	or	series	of	
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competitions	or	other	events	in	exchange	for	any	benefit	or	reward	(other	than	
a	benefit	or	reward	received	from	SAISA	or	ISA)	by:	

a. Deliberately	underperforming	or	‘tanking’	in	any	event;	
b. Deliberately	fixing,	or	exerting	any	undue	influence	on	any	occurrence	

within	an	event;	
c. Inducing	or	encouraging	any	person	to	deliberately	underperform	in	any	

event;	
d. Providing	inside	information	that	is	considered	to	be	information	not	

publically	known	such	as	Team	or	its	members	situation	or	programs;	
e. Ensuring	that	a	particular	incident,	that	is	the	subject	of	a	bet,	occurs;	
f. Providing	or	receiving	any	gift,	payment	of	benefit	that	might	reasonably	

be	expected	to	bring	the	sport	into	disrepute;	
g. Engaging	in	any	conduct	that	relates	directly	or	indirectly	to	the	subject	

of	this	Policy	and	may	be	prejudicial	to	the	interests	of	the	sport	or	its	
members.	

	
The	‘Do’s’:	
Members	of	SAISA,	their	affiliated	clubs	and	their	members,	judges,	officials,	
coaches,	volunteers,	employees	MUST:	
3. Promptly	disclose	to	the	SAISA	Board:	

a. That	they	have	received	an	approach	from	another	person	to	engage	in	
conduct,	such	as	described	above,	or,	

b. That	they	know,	or	reasonably	suspect	that	any	current	or	former	skater	
or	official	or	any	other	person	has	engaged	in	conduct,	such	as	described	
above,	or,	

c. That	they	are	aware	that	another	person	has	been	approached	to	engage	
in	conduct,	such	as	described	above.	

	
Failure	to	Comply:	
4. Failure	to	comply	with	any	matter	covered	in	this	Policy	or	the	Code	of	Conduct	

of	the	sport	may	result	in	sanctions	by	being	applied	in	accordance	with	the	
provisions	in	the	SAISA	and	ISA	Constitutions	and	By-Laws	(however	
described).	
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